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Chair’s Report
from Jane Easty

The last year has been jam-packed. Faculty and office 
have worked incredibly hard to present all the rescheduled 
courses together with the Intelligent Heart Conference, 
the existing core courses and several new ones to boot.  
I want to thank every single member of our community 
who have pulled together to create such a successful year. 
Our Faculty Development weekend contained fascinating 
presentations by our US colleague, Kim Tripp on ‘The 
Sacred Nature of Healing’ together with workshops led by 
Alison Brown, Jo Waterworth and Mandy Banton on social 
learning and supporting the individual learning journey. 
We look forward to an equally fascinating weekend in 
early 2023 – watch this space!

In the last year, we are delighted to have another 
enthusiastic group of assistant tutors and look forward 
to their transition to become full members of our Faculty 

in the future. We encourage all Members and Fellows to 
consider joining the process – it is a rewarding journey, 
both personal and professional.  The desire to update and 
clarify the structure of the Pathway continues with more 
scholarships becoming available and more benefits for 
those participating in the AT process towards teaching. 
Michael Harris heads up a newly expanded Education 
Committee with renewed vigour.

Listening to a Reith Lecture by Atul Gawande, having 
leafed through his book The Checklist Manifesto, Gawande 
describes how many routine tasks have now become so 
incredibly complicated that mistakes of one kind or another 
are often inevitable. We need checklists, literally written 
guides, that walk us through  key steps in any complex 
procedure. Coming up to the end of my second year as 
Chair, I recognise that is exactly what we are putting in 
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place on all levels within the SCCO. With the help of our 
new CEO, Sandra Major, our tireless trustees, and loyal 
hardworking staff we are working our way through many 
protocols to update them in line with your input, working 
to introduce equality, diversity and inclusivity training 
amongst many other improvements. I would like to thank 
Rachael Fry and Carmen Chapronière for their invaluable 
ongoing input together with Corina Lange, our Finance 
Officer, Carolyn Buckley and our newest member of staff, 
Holly Mullarkey, who has been raising our social media 
presence. Maintaining a cohesive team in times of remote 
working is not easy and we are all much relieved to be 
meeting up face to face more regularly.

Next year is our thirtieth year and it is amazing to 
consider how the SCCO has grown and how its reputation 
has spread. We sit at the table with our regulatory and 
professional bodies, student groups and undergraduate 
colleges to speak up for the osteopathy we know and 
love including engaging in debate about the Standards for 
Education and Training. This takes much time and energy. 
And now we must underpin this incredible progress 
with firmer foundations of governance, organisational 
hierarchy, and clear role definitions so no one within our 
community carries too much of the load. 

Our Undergraduate outreach continues, and the 
SCCO is in great demand to provide hands on workshops 
for undergraduate students who are thirsty for practical 
sessions. New graduates and undergraduates are keen to 
develop their skills of palpation with the SCCO style of 
teaching. There seems to be concern with the trend away 
from traditional osteopathic principles, particularly with 
respect to less hands-on time within the curriculum.

The much-anticipated Children’s Clinic is still in the 
planning stages with our POD leaders, Hilary Percival, and 
Mark Wilson, continuing their search for a venue which 
meets all their requirements. The Research Committee, 
led by Karen Carroll, continues to lay the foundations 
for paediatric PROM and standardised data collection. A 
validated NCOR tool could be adapted to capture data 
that cannot be captured by the PROM: e.g., “osteopathic 
diagnosis”, “osteopathic treatment approach”, “additional 
supportive care and advice and signposting.”

We thank Mary Monro for her six years of service as 
a trustee. Mary has helped the SCCO establish a firm 
grounding with strategic planning whilst also acting as 
Communications Chair and participating in the Research 
Committee. We congratulate her on publication of 
her article in IJOM; ‘A Long COVID Patient and Their 
Experience of Osteopathic Care: A Case Report’. A major 
achievement.

We anticipate welcoming new trustees onto the Board 

in the coming months and again ask all to consider how 
they might contribute to the ongoing success of our college 
community with the 150th anniversary of osteopathy 
approaching in 2024.

SCCO CHARITABLE OBJECTIVES

To advance the further education and training 
of  graduates and undergraduates and others 

qualified in osteopathy, medicine, dentistry and 
related areas and sciences.

Promoting and teaching the principles 
of  osteopathy as conceived by 

Andrew Taylor Still and developed by 
William Garner Sutherland.

Disseminating a general knowledge of  
the philosophy of  the therapeutic indications 

of  osteopathy in the cranial field, encouraging 
physicians and stimulating continued study for 
greater proficiency in the practice of  osteopathy.
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income for the year includes £50,000 from an individual 
donation to the college, and £20,861 from investment 
dividends. 

In 2021/22, 671 students attended SCCO courses, 
the amounts of scholarships and bursaries awarded 
was £30,964. This, in addition to £5,701 for the Faculty 
Development, £6,342 for the Education Review and 
£2,077 to support the Children’s Clinic Project gave a total 

Financial Review
from Barbara Moulang

INCOME AND EXPENDITURE
Total income for the year was £708,334 (2021: 

£258,905).  This represents the highest annual income in 
the college history and this can be attributed to delivering 
28 courses, the most ever in one academic year. This is 
a result of delivering courses that were cancelled during 
the pandemic in addition to courses that were on the 
scheduled timetable for the 2021/22 academic year.  Of 
the 28 courses delivered, 15 returned a net profit. The total 

INCOME & EXPENDITURE [in £000s]
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FINANCIAL HISTORY [In £000s]

ACADEMIC YEAR INCOME EXPENDITURE

2009–10 317 310

2010–11 336 320

2011–12 404 401

2012–13 433 506

2013–14 433 457

2014–15 463 450

2015–16 577 518

2016–17 593 570

2017–18 644 608

2018–19 644 598

2019–20 396 483

2020–21 243 359

2021–22 708 692

of £45,084 (2021: £22,584) in charitable support. Total 
expenditure was £692.427 (2021: £359,289), giving an 
operating profit of -£15,907 (2021 - £115,866).

RESERVES
The investment portfolio held within a fund that has 

social and ethical policies that mirror those of the SCCO, 
did not perform as well as in previous years and reflected 
the general global economic downturn and the investment 
portfolio lost £45,511 in value. £60,000 worth of shares 
had to be sold to cover the cost of refunding student fees 
due to cancelled courses. The total value of the portfolio 
has fallen to £681,633 (2021: £787,144).  The net impact 
on the balance was - £105,511.

The College has a policy of maintaining free reserves of 
a minimum of one year of general overhead expenditure, 
which is currently £180,000 excluding course provision 
costs, and £50,000 as contingency funds. Total unrestricted 
reserves funds carried forward at the end of the year 
exceeded this at £620,305 (2021: £649,999).

FUTURE EXPENDITURE
Next year we are predicting an operating surplus of 

£77,850. £110,000 has been committed to support 
the SCCO charitable objectives as student bursaries 
and scholarships, support to faculty development in 
both the UK, Spain and Germany, and funding for the implementation of the Educational Review, and the 

Children’s Clinic Project. Unrestricted reserves will fund 
the deficit of £32,150.

OTHER INCOME
Income from Membership and Fellowship subscriptions 

is not large compared to the overall income of the College, 
but has risen slightly from last year slightly to £9,366 
(2021: £9,048).   

COSTS & SAVINGS
The introduction of two new admin posts (Digital 

Marketing Officer and a Project Manager) has seen an 
increase in payroll costs and it has been necessary to 
purchase two further laptops. The 2021 AGM and Rollin 
Becker Memorial Lecture returned to live presentation 
but some Trustees meetings were still held via Zoom that 
continues to reduce costs. Support costs are increasing as 
the College returns to its pre pandemic levels of activity.

INVESTING IN THE FUTURE
Trustees committed to a plan to increase support in 

the form of bursaries and scholarships for all students 
and will continue to support the training of future faculty. 
The Board are also committed to supporting a project to 
develop a children’s clinic. The Board will continue to 
fund the implementation of the Education Review and the 
further development of a Virtual Learning Environment 
and a blended learning offer.
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As you have heard this has been a busy academic year 
for the College and behind the scenes plenty has been 
happening too. 

As the Educational Review project draws towards 
its implementation stage, the question of which 
recommendations to implement and how, needs to be 
addressed. Inspired by a constructive discussion at the 
Faculty Development Day, we set up a Course Directors 
Day in October to make the time to chew over some of the 
issues. Despite strikes and Covid we managed to gather 
a group of fourteen, including Sandra, and Alison and 
Jo from the Ed Review team. We covered the subjects of 

Virtual Learning Environments and blended learning and 
how we may start to introduce them into our courses. We 
looked at the structure of the Pathway and the progress 
to Membership and Fellowship with a particular eye to 
simplifying the structure to make it easier to understand. 
We reviewed the old Osteopathic Practice Standard 
documents with an eye to finding a more digestible, user-
friendly replacement. We discussed at length the thorny 
issue of assessment and how we might replace the existing 
inadequate system for the Pathway courses. Finally, we 
looked at the Learning Support we offer students and 
faculty to try to understand where our strengths and 

STUDENT NUMBERS

Report from the

Education Committee
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2020-2021 STUDENT NUMBERS 
[per course]

UNITED KINGDOM
M1: Foundation Courses 17
M2: Osteopathy in the Cranial Field [Autumn] 26
M2: Osteopathy in the Cranial Field [Spring] 30
M4: Balanced Ligamentous Tension 34
M6: Living, Breathing Bone 25
M7: Spark in the Motor 29
M8: The Functional Face 16
M9: The First Year of Life 16
M10: Integrating Cranial into Practice 14

GERMANY
M2: Osteopathy in the Cranial Field [Autumn] 29
M2: Osteopathy in the Cranial Field [Spring] 28
M2: Osteopathy in the Cranial Field [Summer] 32
M4: Balanced Ligamentous Tension [Autumn] 29
M4: Balanced Ligamentous Tension [Spring] 26
M6: Living, Breathing Bone 24
M9: The First Year of Life 27

SPAIN
M2: Osteopathy in the Cranial Field 12

NON PATHWAY MULTI-DAY COURSES
Paediatric Osteopathy Diploma 36
Rule of the Artery 28
Conference 60
Faculty Development Weekend 26

NON PATHWAY SINGLE-DAY COURSES
Rollin Becker Memorial Lecture 65
Rollin Becker Memorial Lecture Workshop 23
Building Resilience in a Stressful World 19

TOTAL 671

weaknesses lie. The discussions were summarised and 
presented to the Trustees at their meeting on November 1st.  
The Trustees have initiated the process of the setting up of 
a Virtual Learning Environment which, once established, 
will become the platform through which all our resources 
can be accessed. This should be much more cohesive than 
the current multi-platform set-up. Again once established, 
we can introduce aspects of blended learning into courses 
and create teaching aids for faculty and students alike. I 
am excited that we can see a direction forward for the 
Pathway and have a perspective on the way a Virtual 
Learning Environment will be part of this.

Earlier in the year Rachael Fry, Mandy Banton and 
myself, teamed up to create a new Guidelines for Tutors 
document. As well as answering questions for new tutors, 
this was conceived to help to create more consistency in 
our folders and our referencing. This is a live document, 
so no doubt will evolve over time especially in light of the 
changes described above. 

The plan to create a textbook using the existing notes 
created for the SCCO folders has been initiated with a 
letter being sent out to all faculty inviting their thoughts.

We are looking forward to an exciting evolution in 
the SCCO. As with many changes there can be a sense of 
trepidation, but the rewards for students and faculty alike 
promise to be rich. Many thanks to all the Ed Review team 
for their work in facilitating this process. 

AVERAGE STUDENT NUMBERS 
[last five years]

UK Pathway 171

German Pathway 130

Spanish Pathway 31

Short Course (multi day) 139

Short Course (single day) 44

TOTAL STUDENTS 515
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Report from the

Communication Committee

During the year we conducted a survey with students on 
our database who hadn’t been on a course for several years. 
We wanted to understand if there is anything we could do 
to encourage people to return to the SCCO. We had 77 
responses, mostly from osteopaths who graduated over ten 
years ago. They mentioned that the 1:4 tutor:student ratio 
is key, but they would also like shorter courses, online or 
more local activities and more collegiate offerings such 
as workshops, discussions or Q&A sessions. Pre-recorded 
lectures and post-course integration activities, such as 
WhatsApp groups, were also suggested. Finishing the new 
3-year CPD cycle led to thoughts on how the required 
‘objective activities’ could be folded into SCCO courses 
and events. We will add these ideas to the feedback we 
receive from current students and faculty.

A concerning finding was that some students feel 
judged or not included, in relation to race, gender or 
disability. We want to address this by encouraging all 
faculty to do Equality, Diversity and Inclusiveness (EDI) 
training and the trustees have already done this, via an 
online course. The thing about unconscious bias is that 
it is unconscious and I found the EDI course surprisingly 

helpful in illuminating these issues.
The SCCO website has been viewed a little less in 

2021/22 than in the previous year, with 22,511 users, 
possibly as there were more options for contacting us 
now that the office is back to normal. 48% of visitors 
were in the UK (60% previous year), 12% in the USA, 
10% in Germany (8% previously), and 2% in Spain (4% 
previously). This spring we didn’t run a video series and 
this may have had an impact on acquiring visits to the 
website from our social channels, which are down this 
year.

The most viewed page (after the home page) continues 
to be ‘What is cranial osteopathy?’ Most visitors to the 
‘Find an Osteopath’ page come from either the home page 
or the ‘What is Cranial Osteopathy?’ page. 

55% of viewers found us via organic search (using 
search terms in Google, for example), 36% directly (typing 
our web address) and the rest via referral, email and social 
media. There is a much higher percentage coming directly 
this year, perhaps reflecting better name recognition. Top 
search terms that led people to our website were ‘cranial 
osteopathy,’ ‘sutherland cranial college,’ ‘SCCO,’ ‘cranial 

PAGE TITLE PAGE VIEWS
64,262

% of total: 100.00%

1 HOMEPAGE 13,233 (20.59%)

2 What is Cranial Osteopathy 7,027 (10.93%)

3 Our Courses (Course Calendar - UK) 2,554 (3.97%)

4 Find an Osteopath 1,573 (2.45%)

5 Kurse in Deutschland 1,397 (2.17%)

6 STARTSEITE (German homepage) 1,006 (1.57%)

7 Courses in the UK 830 (1.29%)

8 M2: Osteopathy in the Cranial Field 777 (1.21%)

9 Our Courses (Course Calendar - Germany) 720 (1.12%)

10 Find an Osteopath (old system) 709 (1.10%)

WEBSITE MOST VIEWED PAGES
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TOP 10 WEB SEARCH QUERIES

SEARCH QUERY Clicks: 22.4K Impressions: 625K CTR: 3.6%

1 cranial osteopathy 6,692 91,839 7.3%

2 sutherland cranial college 1,473  1,889 78.0%

3 scco 750 8,105  9.3%

4 cranial osteopathy 663 15,467  4.5%

5 what is cranial osteopathy 340 3,657  9.3%

6 scco osteopathy 267 308  86.7%

7 sutherland cranial college of osteopathy 240  345 69.6%

8 cranial.osteopathy 172 1,602  10.7%

9 sutherland college of osteopathic medicine 161  883  18.2%

10 scco osteopathie 133 151  88.1%

osteopath,’ and ‘what is cranial osteopathy?’
Holly Mullarkey joined us in February 2022 as our 

Digital Marketing Officer. She has worked hard to make 
our social media more effective and our engagement 
with our international communities is steadily growing. 
We have 3028 followers on Facebook, 828 followers on 
Instagram, 635 followers on Twitter and 346 subscribers to 
our YouTube channel.

We had another wonderful edition of the magazine 
this summer, thanks to our editors, Dorothy and Louisa, 
and to Carmen who did a fantastic production job. There 

were fascinating articles on the heart and COVID-19, 
along with course reviews and updates.

We continue to participate in profession-wide 
communication activities. The iO held a positive meeting 
with the new lead for online/web at UCAS who advise 
that they are launching a new website in 2023 with an 
increased focus on career options and information. As a 
starting point they have agreed to add Osteopathy as a 
listing on the ‘Subjects Allied to Medicine.’ They have also 
agreed to develop an Osteopathy ‘Subject Guide’ which 
will provide information on osteopathy as a career.
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The SCCO’s comprehensive Educational Review is 
considering how the SCCO can fulfil its commitment to 
research in education as well as supporting members in 
objective activities. ResCom are collaborating with EdCom 
as to how Pathway assignments and critical appraisal of 
the references / articles referred to, helps support evidence 
informed practice. 

BabyCheck Bath’s research activities generated 450 
responses to its Standardised Data Collection questionnaire, 
they hope to produce a report in due course.

NCOR’s unsettled baby trial (CUTIES) has completed 
and is being written up for publication.

ResCom committee members continue to attend 
NCOR meetings to keep ourselves abreast of the current 
direction of both NCOR and the undergraduate OEIs 
which continues to be that of evidence informed practice. 

Dr Mandy Banton gave a presentation to NCOR 
outlining contemporary perspectives on Sutherland’s five 
phenomena and the Tide. This sparked a good discussion 
about research paradigms and methods to investigate 
traditional OMT and cranial osteopathy.

Mandy presented her doctoral work at the Nordic 
Osteopathic Congress and generated good interest in 
her phenomenological qualitative research paradigm, as 
applied to the lived experience of cranial osteopathy.  

Mandy had an article published in Osteopathy Today 
in which she critiqued the Biopsychosocial model as an 
artificial, fragmenting and unhelpful construct that does 
not serve osteopathy, osteopaths or our patients. 

ResCom member Mary Monro had a case report on a 
Long Covid patient published in the peer reviewed IJOM.

The planned Dove Clinic offers significant opportunity 
to use NCOR’s Paediatric PROM and SDC tools to gather 
data to support osteopathic treatment of children, but 
the SCCO will need to give consideration to funding the 
analysis and writing up of any data collected. ResCom, 
Mark and Hilary have been in discussion as to how this 
might be best implemented - an exciting opportunity to 
support evidence informed practice in the cranial and 
paediatric osteopathy fields.

Report from the

Research Committee
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Reports from

Germany & Spain

GERMAN COMMITTEE
In 2021 we started in Germany again 

with cancellations of the M2 and M9 
due to Covid restrictions, so we were 

very happy to be able to run M4 in April with a reduced 
number of students. M2 could be postponed to May in 
Proitze and was followed by another M2 in June.

M5 in October is taking place while this report is being 
written and another M4 is about to come in the end of 
November for the first time in Bernried in the south of 
Germany.

Next year, all courses are still scheduled and will 
hopefully take place. We have the flagship M2 twice, M4 
in March, M8 in April and M7 in October 2023. It seems 
that students are still hesitating after the past two years 
but M2 courses are always very well booked and we are 
positive that the Pathway courses will come back to the 
same strength as in pre-corona times.

In April, Hadiati Poespodihardjo left the German 
Committee after completing her three year term. Marianne 
Mayer-Logeman was therefore chosen to be part of the 
Committee until 2025. 

There will be a combined Faculty meeting and Faculty 
Development Day on the first weekend in February in 
Fulda. The planning for this event is in full swing. Annegret 
Unger and Stephan Cameron will finish their three years 
a members of the German Committee next year and will 
be replaced by two new Committee members after the 
Faculty meeting.

The German Faculty is still growing as Heike Müller-

SPANISH COMMITTEE
The Spanish Committee met several 

times during the year, we talked and 
thought about future strategies for the 

courses, such as how to support the Marketing team of 
the SCCO, which modules could be more interesting 
and which could be the best location for them, how to 
alternate Donosti / Barcelona in order to get more students 
who have completed M2 possibly interested in completing 
the Pathway.

The committee translated the prospectus as well as the 
SCCO website into Spanish, so it will be more accessible 
to Spanish osteopaths and hoping also may be useful for 
our marketing collegues for social media.

M2 was run in Barcelona, for the first time, after many 
obstacles: pandemic, logistic, inscriptions, dates. It took 
a great effort but it was succesfully done with plenty of 
satisfaction from the faculty and from the students.

Unfortunately, M5 scheduled in November at San 
Sebastian did not receive enough interest and was 
cancelled.

Kamlade has successfully finished her AT time and we had 
four new promising ATs start the OstEd program in 2021: 
Dana Ihlow, Janka Schwalbe, Jürgen Grasmück and Shafiq 
Bhanji.

We are very happy that, with financial aid from the 
SCCO, we were able to equip Proitze with new working 
benches as the old ones were worn out and unstable. 
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TRUSTEES
Chair: Jane Easty
Treasurer: Barbara Moulang
Other Trustees: Lesley Griggs

Michael Harris
Susan Turner

Germany: Peter Jacob Lamersdorf

STAFF
CEO: Sandra Major
Administrator: Rachael Fry
Marketing: Carmen Chapronière
Finance/Spain: Corina Lange
Germany: Marianne Mettjes
Admin Support: Carolyn Buckley
Digital Marketing: Holly Mullarkey

SCCO
Address: Hawkwood College

Painswick Old Road
Stroud, Gloucestershire
GL6 7QW

Phone: +44 (0)1453 767607
Website: https://scco.ac
Reg. Charity No: 1152353

When all of the fulcrums are synchronized 
there will be peace and harmony. 

~ William Garner Sutherland DO ~


